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What is a Digital Badge?
In a recent case study published by EDUCAUSE, a digital badge is defined as a symbol or indicator of an accomplishment, skill, quality, or interest.1 Consider, for example, the traditional badges issued by organizations such as the Girl Scouts of the United States of America: Each badge/patch is a visual representation of an accomplishment or skill. However, a digital badge is a bit more complex. Although a badge earner sees only a badge image, a digital badge is actually comprised of several parts, including the badge image (what the badge earner sees), the user’s personal information (this makes the badge unique to the user), and the evidence (a permanent connection to the accomplishment of the badge earner: this is hosted by the issuer of the badge). This combination ensures that each badge is unique and a true representation of an earner’s accomplishment. Most badges are issued in an open badge format, meaning they are stored in a user’s online badge backpack; they can be transferred across different systems.

Badges in Education
In education, badging has the potential to become an effective approach to assessment, accountability, and motivation. It is an emerging trend that offers a new way of representing skills and achievements that may be traditionally difficult to document. Badging allows individuals to visually navigate a path to knowledge, either guided or self-motivated.

Badges are typically earned via pre-determined ‘quests,’ which are completed by the badge earners. Badge earners interact with a variety of materials, ultimately producing a learning object to demonstrate their knowledge of the content. Generally, these learning objects must then be approved by the designers/moderators of the quest, who authorize and issue a badge.

There are several types of badges, including Quest, Mastery, and Community badges. 

Badging Application
We explored badging in three areas:

In an open course: OER-101 (opensuny.coursesites.com)

The badges for OER-101 are automated and were developed with the assistance of Blackboard (Coursesites), the learning management system that was used to develop the course.  Ultimately, the ideas generated for badging the OER course became a Building Block offered by Blackboard, entitled Blackboard Achievements.   Blackboard Achievements is now available to any Blackboard user as an add-on in the Tools area.  

Detailed information on the badge system selection process is located in a discussion thread on the Suny Learning Commons website.

Additional information on the OER course can be found in the following presentations:

Blackboard World 2013
Educause 2013 (uploaded as a file to this outcomes form)
Buffalo State Daily Bulletin Announcement

In a Help Desk Training Program using BadgeStack Badges
We purchased the Badgestack badging system to develop quests (as defined above) for a number of processes that help desk trainee student employees must complete.  To receive their badges, trainees view a series of videos and complete a series of exercises.  The help desk manager releases the badges manually once the students have met all the requirements.

In faculty development, also using BadgeStack Badges
We also explored the idea of using BadgeStack badges to help faculty track their professional development.  We created the following constellation based on current offerings:

Expanding your Resources:

·         Video
[bookmark: _GoBack]
·         E-book

·         Open Education Resources


Emerging Tech:

·         Accessible Accessibility - Emerging Assistive Technologies

·         EmTech Talk: Mobile Instructional Design

·         EmTech Talk: Choose Your Online Collaboration

·         Emerging Instructional Approaches: Flipped Classrooms, MOOC’s, and      
Learning Analytics

·         EmTech Talk: Where Digital Meets the Physical World

·         Badges in Education

 

 

Making Course Content Accessible

·         Audio and Video

·         Microsoft Office

·         PDF Files

·         Graphs, Images and Charts

·         Microsoft Word

·         PowerPoint

 

Teaching Online

·         Introduction to Online Teaching and Learning

·         Authentic Online Assessment

·         Facilitating Effective Online Interaction

·         Teaching and Managing Your Online Course

 

Tools for Teaching & Learning (????)

·         ANGEL - What's New in ANGEL 8.0

·         ANGEL- Introduction

·         Tools of Engagement Project (TOEP): Discovery Learning On-demand Professional Development

·         Using VYou, VoiceThread and Google Picasa Slideshows

·         Blackboard Collaborate

 

SLN – Blackboard: - ( If we wanted to add)

·         Introduction to Blackboard Learn

·         Creating Content in Blackboard Learn

·         Interacting with Students in Blackboard Learn

·         Assessing Students in Blackboard Learn

·         Teaching and Managing your Course in Blackboard Learn

From this constellation, we manually issued badges within Badgestack.  Future ideas included aligning all new professional development opportunities with a badge and developing leaderboards so that faculty could track upcoming offerings in their interest areas.

The project was also shared at CIT 2013:

(IITG) Exploring the Feasibility of Badging
Presenter(s):
Beth
Burns, Mark McBride, Meghan Pereira, Ken Fujiuchi, Jason Welborn, Buffalo
State
Time:
8:30-9:00 am
Room:
Kunsela A112
Track:
Opening up Education
Format/Rating:
Presentation
(Intermediate)
In a recent case study published by EDUCAUSE, a badge is defined as a symbol or indicator of an accomplishment, skill, quality, or interest. Erin Knight and Carla Casilli of Mozilla Open Badge Infrastructure(OBI) are exploring the use of digital badges—online representations and records of achievements and skills—
for learning contexts.
Badging has the potential to become an effective approach to assessment, accountability and motivation in a variety of applications. It is an emerging
trend in education that poses a new method of representing skills and achievements that may be difficult to document. The exploration of badging has the potential to open up new ways of visually representing an individual’s skills and knowledge, as well as mapping his/her intellectual development.
Badging also allows individuals to visually navigate a path to knowledge, either guided or self-motivated.

This presentation will explore the application of badging in three specific areas:
• Mozilla open badges hosted and deployed within an open enrollment course on Coursesites, Blackboard’s free learning management system.
•Badges created and issued for a student help desk employee training program within BadgeStack, a third-party gaming and badging service.
•Badges created and issued for professional development activities within BadgeStack, a third-party gaming and badging service.
The panelists will discuss the common types of badges available to learners, how badges are awarded and maintained in both systems, and how badges are different from grades and certificates.
Additionally, future applications for badging and gaming in education will be explored. The presentation will outline the activities made possible by the award of an Innovative Instruction Technology Grant (IITG) from the State University of New York.
This will be a flipped presentation. Please view the introductory video
http://guides.buffalostate.edu/LXD prior to attending.
Learn more about Open Mozilla Badges:
http://openbadges.org/
Learn more about BadgeStack and BadgeOS:
http://badgeos.org/


1Knight, E. & Casili, C. (2012) Case study 6: Mozilla open badges. 
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